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Pandemics are large-scale epidemics that spread
throughout the world. Virologists predict that the next
pandemic could occur in the coming years, probably
from some form of influenza, with potentially
devastating consequences. Vaccinations, if
available, and behavioral methods are vital for
stemming the spread of infection. However,
remarkably little attention has been devoted to the
psychological factors that influence the spread of
pandemic infection and the associated emotional
distress and social disruption. Psychological factors
are important for many reasons. They play a role in
nonadherence to vaccination and hygiene programs,
and play an important role in how people cope with
the threat of infection and associated losses.
Psychological factors are important for
understanding and managing societal problems
associated with pandemics, such as the spreading of
excessive fear, stigmatization, and xenophobia that
occur when people are threatened with infection.
This book offers the first comprehensive analysis of
the psychology of pandemics. It describes the
psychological reactions to pandemics, including
maladaptive behaviors, emotions, and defensive
reactions, and reviews the psychological vulnerability
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factors that contribute to the spreading of disease
and distress. It also considers empirically supported
methods for addressing these problems, and
outlines the implications for public health planning.
Human Resource Management (HRM) takes a
managerial orientation; and is viewed as being
relevant to managers in every unit, project, or team.
Managers are constantly faced with HRM issues,
problems, and decision making and the text's
primary goal is to show how each manager must be
a human resource problem solver and diagnostician.
This book pays attention to the application of HRM
approaches in "real organizational" settings and
situations. Realism, understanding, and critical
thinking were important in the revision. Users have
continuously been satisfied with the consistent
writing style and level of presentation.
An investigation of the complex image-text
relationships between frontispieces and illustrated
title pages with the following texts in European books
published between 1500 and 1800.
ALERT: Before you purchase, check with your
instructor or review your course syllabus to ensure
that you select the correct ISBN. Several versions of
Pearson's MyLab & Mastering products exist for
each title, including customized versions for
individual schools, and registrations are not
transferable. In addition, you may need a CourseID,
provided by your instructor, to register for and use
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Pearson's MyLab & Mastering products. Packages
Access codes for Pearson's MyLab & Mastering
products may not be included when purchasing or
renting from companies other than Pearson; check
with the seller before completing your purchase.
Used or rental books If you rent or purchase a used
book with an access code, the access code may
have been redeemed previously and you may have
to purchase a new access code. Access codes
Access codes that are purchased from sellers other
than Pearson carry a higher risk of being either the
wrong ISBN or a previously redeemed code. Check
with the seller prior to purchase. -- Directed primarily
toward undergraduate courses in human resource
management, this text also provides practical
content to current and aspiring industry
professionals. Fundamentals of Human Resource
Management covers a wide range of HR topics and
shows readers the importance of human resource
management within the restraints of a compact
semester. Offering a wealth of functional examples
and applications, this text emphasizes the notion that
all managers need basic human resource
management skills. This edition is the first text on the
market to build its core around the talent
management process--which the author defines as
the goal-oriented and integrated process of planning,
recruiting, developing, managing, and compensating
employees. Note: This is the standalone book, if you
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want the book/access card order the ISBN below:
013335508X / 9780133355086 Fundamentals of
Human Resource Management Plus
MyManagementLab with Pearson eText -- Access
Card Package Package consists of: 0132994909 /
9780132994903 Fundamentals of Human Resource
Management 0133020215 / 9780133020212
MyManagementLab with Pearson eText -- Access
Card -- for Fundamentals of Human Resource
Management
Make Human Resources work for you. STRATEGIC
HUMAN RESOURCE MANAGEMENT shows you
how through its unique system of concept
integration. Most Human Resources textbooks give
you the theories without showing you the
connections to real life. This textbook lets you see
both sides of Human Resources: the theory and the
application. That way, you'll not only get a great
grade in class, you'll be on your way to success after
college as well.
Concepts of Biology is designed for the singlesemester introduction to biology course for nonscience majors, which for many students is their only
college-level science course. As such, this course
represents an important opportunity for students to
develop the necessary knowledge, tools, and skills
to make informed decisions as they continue with
their lives. Rather than being mired down with facts
and vocabulary, the typical non-science major
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student needs information presented in a way that is
easy to read and understand. Even more
importantly, the content should be meaningful.
Students do much better when they understand why
biology is relevant to their everyday lives. For these
reasons, Concepts of Biology is grounded on an
evolutionary basis and includes exciting features that
highlight careers in the biological sciences and
everyday applications of the concepts at hand.We
also strive to show the interconnectedness of topics
within this extremely broad discipline. In order to
meet the needs of today's instructors and students,
we maintain the overall organization and coverage
found in most syllabi for this course. A strength of
Concepts of Biology is that instructors can customize
the book, adapting it to the approach that works best
in their classroom. Concepts of Biology also includes
an innovative art program that incorporates critical
thinking and clicker questions to help students
understand--and apply--key concepts.
The fifth edition of Personnel and Human Resource
Management has been fully updated to take account
of issues like office IT technologies, including
Internet access and the controversial nature of emails under the Regulatory Investigative Powers Act.
MindTap Management for Snell/Morris' Managing Human
Resources, 18th Edition helps you learn on your terms.
INSTANT ACCESS IN YOUR POCKET. Take advantage of
the MindTap Mobile App to learn on your terms. Read or
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listen to textbooks and study with the aid of instructor
notifications, flashcards, and practice quizzes. MINDTAP
HELPS YOU CREATE YOUR OWN POTENTIAL. GEAR UP
FOR ULTIMATE SUCCESS. Track your scores and stay
motivated toward your goals. Whether you have more work to
do or are ahead of the curve, you'll know where you need to
focus your efforts. And the MindTap Green Dot will charge
your confidence along the way. MINDTAP HELPS YOU OWN
YOUR PROGRESS. MAKE YOUR TEXTBOOK YOURS. No
one knows what works for you better than you. Highlight key
text, add notes, and create custom flashcards. When it's time
to study, everything you've flagged or noted can be gathered
into a guide you can organize. MINDTAP PREPARES YOU
FOR THE REAL WORLD. Develop real world skills by
practicing decision making with hands-on application activities
and assessment feedback. Fresh examples throughout this
edition spotlight the latest developments and critical trends,
while connecting to engaging topics that are current and
applicable to YOU!
Learn human resource management your way with
DeNisi/Griffin's HR, 5E from 4LTR Press. This inviting, easyreference book guides you through mastering human
resource management concepts and skills. Visually engaging,
brief chapters offer numerous learning features and helpful
study tools like Chapter Review Cards that consolidate review
material into a ready-made study tool. You choose the format
that best suits your learning preferences. HR, 5E is perfect if
you prefer to use the printed book as your primary learning
tool and reference resource for refining your human resource
management skills.
The Bioarchaeology of Disaster examines two dozen
disasters occurring around the world over the past 2,000
years, ranging from natural and environmental disasters to
human conflict and warfare, from epidemics to those of social
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marginalization—all from a bioarchaeological and forensic
anthropological perspective. Each case study provides the
social, cultural, historical and ecological context of the
disaster and then analyzes evidence of human and related
remains in order to better understand the identities of victims,
the means, processes, and extent of deaths and injuries. The
methods used by specialists to interpret evidence and
disagreements among experts are also addressed. It will be
helpful in understanding the circumstances of a range of
disasters and the multidisciplinary ways in which
bioarcheologists employ empirical methods and analytic
frameworks to interpret their impacts and consequences. The
book is intended for those in the social and biological
sciences, particularly archaeology, forensics, history and
ethnography. It will also be of interest to those in medical
history and epidemiology, ecological studies, and those
involved in disaster response, law enforcement and human
rights work.
Aiming to bridge the gap between theory and application, this
work focuses on strategic management.
Hospitality: An Introduction
Instructor Resources: PowerPoint slides, chapter overviews,
suggested class activities and assignments, and a transition
guide to the new edition. Chapter 13 Excel Model for
Students (click here for access) Human Resources in
Healthcare: Managing for Success, Fourth Edition, presents
the techniques and practices behind effective management of
people--the healthcare profession's most important asset. It
provides the concepts and practical tools necessary for
meeting the unique challenges in today's healthcare
environment. This edition has been thoroughly revised and
includes the following new content: An expanded chapter on
employment law and employee relations A new chapter on
credentialing of healthcare providers A thorough update on
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staff recruitment, selection, and retention practices An
expanded section on performance management, including
workplace bullying A new chapter on workforce planning in a
rapidly changing healthcare system A new chapter on nurse
staffing in healthcare organizations New problem-based
learning cases to engage students and expand learning
comprehension Updated short cases, discussion questions,
and exercises throughout
For courses in management. Modern human resources:
technology, social media, and management Human Resource
Management provides students with an introduction to the
daily tools and skills they'll need to function as successful
managers -- in both human resources and business in
general. With a practical approach, the text explores the
evolution of the field, highlighting the introduction of
revolutionary new technologies and social media platforms.
The 16th Edition focuses on the positive impacts technology
has had on the HR field. For example, the ability to vet
potential employees on the internet has shifted more HR
responsibilities to managers, leaving HR departments with
more time to carry out strategic, long-term endeavors for
boosting employee performance and engagement. With a
heavy focus on emerging industry trends, the text prepares
students with everything they need to be successful
managers and HR personnel in the 21st century.

Management Information Systems provides
comprehensive and integrative coverage of essential
new technologies, information system applications,
and their impact on business models and managerial
decision-making in an exciting and interactive
manner. The twelfth edition focuses on the major
changes that have been made in information
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technology over the past two years, and includes
new opening, closing, and Interactive Session cases.
Uniform Evidence Law 12th Edition provides
Australia's leading guidance on the uniform evidence
law for barristers, courts, litigators and students
alike. Up to a quarter of the legislative provisions are
reviewed in the courts annually, which makes it
essential to have a current copy at hand.
M: Advertising 2e was created with students' and
professors' needs in mind. It explores the core
principles that drive advertising, using a lively voice
that goes beyond academic theory. The authors'
goal was to present advertising as it is actually
practiced and make the fundamentals accessible
and relevant to the student's “real life.“ This
approach truly transcends the conceptual and
propels students into an exciting and practical
dimension. Students receive a cost - effective, easy
to read, focused text complete with study resources
to help them review for tests and apply chapter
concepts. Professors receive a text that contains all
the pertinent information - yet in a more condensed
format that is easier to cover by students. McGrawHill Connect assignments are provided to utilise the
power of the web, providing application of concepts
for students and automatically grade materials to
support instructors.
Grobler and Wärnich’s market-leading text has long
been regarded as the most comprehensive and userPage 9/21
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friendly book available for those studying Human
Resource Management in South Africa. Written from
a business management perspective, it not only
addresses the traditional core Human Resource
activities but also provides the reader with insight
into future Human Resource challenges.
This book sheds light on the nature and causes of
the issues and challenges in human resources in
shipping and proposes fresh recommendations to
manage them. It explains the multiple forces at play,
including the global regulatory regime, national
institutional frameworks, industrial practices, trade
union responses, and pressures from customers and
non-governmental organisations. Human Resource
Management in Shipping integrates seafarer
employment data released by national maritime
authorities and a large body of literature that
discusses discrete human resources issues in
shipping into a single volume, providing readers with
a comprehensive understanding of the issues and
challenges within human resources in shipping.
Beyond this, the book also offers a fresh perspective
on some of the long lasting HRM challenges in the
industry, such as skills shortage and seafarer
recruitment and retention. This book aims to provide
readers with systematic and in-depth knowledge of
human resource management in shipping, and offers
researchers a valuable source of reference and a
solid foundation on which further development can
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be built.
Human Resource Management provides readers
with a complete, comprehensive review of essential
personnel management concepts and techniques in
a highly readable and understandable form.
Coverage emphasizes essential themes throughout
the book, including the building of better, faster,
more competitive organizations through HRM;
practical applications that help all managers deal
with their personnel-related responsibilities; and
technology and HR. Specific topics include the
strategic role of human resource management; equal
opportunity and the law; job analysis; personnel
planning and recruiting; employee testing and
selection; interviewing candidates; training and
developing employees; managing organizational
renewal; appraising performance; managing careers
and fair treatment; establishing pay plans; pay-forperformance and financial incentives; benefits and
services; labor relations and collective bargaining;
employee safety and health; managing human
resources in an international business; human
resources information systems and technology. For
practicing Human Resource Managers as well as
any business managers who deal with human
resource/personnel issues.
Concise and practical, "Managing Human
Resources, Third Edition" will help you gain a
mastery of those issues while you learn the skills
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you'll need as a manager of people. Using a
managerial perspective, the book illustrates the role
and impact of technology on globalization,
compensation, legal, safety, and health issues. A
host of timely features make this book interesting
and thought-provoking: The Managerial Perspective,
a new introduction for every chapter, focuses on the
managerial perspective and summarizes why the
material is relevant to managers. Managerial Skill
Builder: Issues and Exercises, an end-of-chapter
feature, presents a managerial situation relevant to
each chapter topic and concludes with questions,
issues, exercises, and group projects. Manager's
Notebook, located in every chapter, illustrates
procedures, tips, and strategies you can really use in
management. You Manager It! Discussion Cases,
found at the end of every chapter, focus on human
resources issues from a manager's perspective and
encourage you to think critically. Technology and its
influence on human resources information is
addressed in every chapter. Globalization and its
effect on human resources practices is discussed
throughout the book, and the authors address the
unique human resources problems faced by
multinational organizations. The authors and
Prentice Hall are committed to providing a unique
learning and teaching package to accompany this
third edition. New to this edition: Skills Live! Videos
offer dramatizations that highlight a human
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resources skill related to each part of the text. These
videos allow students the opportunity to see what it's
like to conduct aninterview, give performance
appraisals, deal with sexual harassment issues, and
more. PHLIP/CW Web Site
(www.prenhall.com/gomez ) provides full academic
support for both professors and students. Instructors
can find answers to current events and Web
exercises, download ancillary materials, and more.
For students, there is an on-line study guide, current
events articles and exercises, Web exercises, and
more.
Gain a better understanding of how human
resources impacts both individuals and organizations
with this market-leading, practical text. PRINCIPLES
OF HUMAN RESOURCE MANAGEMENT, 16E,
International Edition builds upon a foundation of
research and theory with an inviting, practical
framework that focuses on today's most critical HR
issues and current practices.The book's engaging
writing style and strong visual design use more than
500 memorable examples from a variety of real
organizations to illustrate key points and connect
concepts to current HR practice. Fresh cases
spotlight the latest developments and critical trends,
while hands-on applications focus on practical tips
and suggestions for success.
Effective Human Resource Management is the
Center for Effective Organizations' (CEO) sixth
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report of a fifteen-year study of HR management in
today's organizations. The only long-term analysis of
its kind, this book compares the findings from CEO's
earlier studies to new data collected in 2010. Edward
E. Lawler III and John W. Boudreau measure how
HR management is changing, paying particular
attention to what creates a successful HR
function—one that contributes to a strategic
partnership and overall organizational effectiveness.
Moreover, the book identifies best practices in areas
such as the design of the HR organization and HR
metrics. It clearly points out how the HR function can
and should change to meet the future demands of a
global and dynamic labor market. For the first time,
the study features comparisons between U.S.-based
firms and companies in China, Canada, Australia,
the United Kingdom, and other European countries.
With this new analysis, organizations can measure
their HR organization against a worldwide sample,
assessing their positioning in the global marketplace,
while creating an international standard for HR
management.
Human Systems Management is an important work
that integrates knowledge, management and
systems into a unified world of thinking and action in
business, decision-making and economics. It
presents a modern synthesis of the fields of
knowledge management, systems science and
human organization. A biological rather than
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mechanistic perspective pervades the text. New and
original ideas and approaches are presented with
the simplicity and clarity typical of the well-known
author. Contents:Production of Knowledge: Moving
from Data and Information to Knowledge and
WisdomManagement of Systems: Global
Management ParadigmProducing Networks:
Management and Self-Production in
NetworksProducing Decisions: Multiple Criteria,
Tradeoffs and ConflictsAttaining Wisdom: Wisdom of
Management Systems Readership: Business
managers, management scientists, business &
management students, and business & management
consultants. Keywords:Reviews:“Only an
accomplished author like Dr Zeleny would dare
reconcile business with art that is an art which
recognizes the momentous changes which the
organization has suffered in modern times …
Professor Zeleny must be congratulated for his effort
which extends common efforts to make the subjects
of his text more meaningful and
understandable.”John P van Gigch Professor
Emeritus of Management and Systems California
State University “Milan Zeleny is now the most cited
Czech economist. Zeleny's long awaited book,
'HSM', is a vital leading indicator for 21st century
management action, just as his work over 40 years
ago still remains an inspiration to researchers in
multi-criteria decision making.”Associate Professor
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Alan E Singer University of Canterbury “Professor
Zeleny's emphasis on the importance of human
coordination is highly illuminative, especially when it
comes to the re-integration of knowledge,
experiences and morality into wisdom, implying
cultural enrichment and comprehensive human
development, both of which are essential for
sustainable development.”Professor Kensei Hiwaki
Tokyo International University “It is well written and
structured, with a minimum of mathematics, thus
making it appealing to a broad audience. It provides
numerous examples and anecdotes throughout …
Overall, the book is easy to read, gives a good
overview of the topic treated and encourages the
reader to think outside the box.”Zentralblatt MATH
Armstrong's Handbook of Human Resource
Management Practice is the bestselling and
definitive resource for HRM students and
professionals, which helps readers to understand
and implement HR in relation to the needs of the
business. It covers in-depth all of the areas essential
to the HR function such as employment law,
employee relations, learning and development,
performance management and reward, as well as
the HR skills needed to ensure professional success,
including leadership, managing conflict, interviewing
and using statistics. Illustrated throughout in full
colour and with a range of pedagogical features to
consolidate learning (e.g. source review boxes, key
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learning points, summaries and case studies from
international organizations such as IBM, HSBC and
Johnson and Johnson), this fully updated 15th
edition includes new chapters on the HRM role of
line managers, evidence-based HRM, e-HRM and
the gender pay gap, further case studies and
updated content covering the latest research and
developments. Armstrong's Handbook of Human
Resource Management Practice is aligned with the
Chartered Institute of Personnel and Development
(CIPD) profession map and standards and is suited
to both professionals and students of both
undergraduate degrees and the CIPD's level 5 and 7
professional qualifications. Online supporting
resources include comprehensive handbooks for
lecturers and students, lecture slides, all figures and
tables, toolkits, and a literature review, glossary and
bibliography.
This market-leading text takes a pragmatic approach
emphasizing the strategic role of human resources.
Comprehensive, research-basedcoverage includes
all major topics identified on the Human Resource
Certification Institutes Content Outline. Coverage
includes aglobal chapter, expanded coverage of
diversity, new material on performance
management, and current hot topics such as selfdirectedwork teams, shamrock organization,
broadbanding, competency-based pay systems, job
security, violence in the workplace, and
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howorganizational commitment affects production,
quality, and service.
Dowling et al is a rare instance of a textbook that has
developed alongside the field - helping to shape
what it is today - and remains the market leading
IHRM textbook worldwide. The international author
team have ensured this edition is even more
international than its predecessors, whilst also
remaining close to curriculum developments. New
edition changes include a streamlined chapter
structure and a new chapter on the cultural context
of IHRM. The focus on expatriates has been
balanced with a stronger global management
emphasis throughout. The content also reflects the
current economic climate, including greater coverage
of turbulence for IHRM and issues of employee
separation. There is also expanded coverage of
business ethics, outsourcing, emerging markets and
small medium enterprises. In addition the new
edition includes a wealth of case study material and
class discussion material. A fully tailored
CourseMate and Instructora s website will also be
available to adopters. MARKET: Dowling et al is a
core textbook for "International HRM" modules
(IHRM) as taught at intermediate and postgraduate
levels on all HRM programmes and the majority of
broad-based business programmes. It is also used
on some "International Management" modules. This
textbook is autopackaged with CourseMate.
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CourseMate brings course concepts to life with
interactive learning, study, and exam preparation
tools that support the printed textbook and the
textbook-specific website. CourseMate includes an
integrated eBook and interactive teaching and
learning tools including quizzes, flashcards, videos,
and more and an EngagementTracker, a first-of-itskind tool that monitors student engagement in the
course.
This popular Student Study Guide is revised to bring
you even more assistance. You'll find effective
Review Questions that are ideal to check your
understanding and prepare for examinations on each
chapter. Integrated Learning Outcomes make it easy
to refer to the main text when needed.
Daft and Marcic's action-first approach turns the
traditional learning model on its end. Instead of starting
with concepts and moving to application, this text starts
with application, an introductory problem or challenge
that encourages you to first empty out your ideas so you
are ready to understand new ideas and acquire new
skills. Each chapter provides a menu of resources for
engagement, application, and learning, everything you
need to develop the spot-on management skills you'll
need to be a successful manager. This new learning
philosophy leads you through a seven-step learning
process: 1. Manager Challenge, 2. Initial Response, 3.
Discover Yourself, 4. Discover Knowledge, 5. Action
Learning Exercises, 6. Test Your Mettle, and 7. Personal
Skills Log. Shorter, highly-focused chapters take you
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through each of these seven steps, allowing you to
capture the essence and critical points for each topic.
The mass of research material has been condensed and
focused into discrete learning packages (chapters)
designed specifically for engagement. BUILDING
MANAGEMENT SKILLS offers a unique new set of
Challenge Videos that are specifically designed to help
develop your decision-making and thinking skills. After
you watch the video challenge you are asked to respond
to the challenge by solving the problem, helping you see
the relevance of the chapter material and answering the
question Why do I need to know this material?. These
innovative, decision-making Challenge Videos are also
available in CengageNOW. Organized around a new
learning philosophy, with new technology and a coherent
learning package for you to acquire management skills
through an active first do, then learn approach, Daft and
Marcic have created a truly unique learning experience
with BUILDING MANAGEMENT SKILLS. Important
Notice: Media content referenced within the product
description or the product text may not be available in
the ebook version.
As competitors strive to win the war for talent, effective
human resource management is necessary to gain true
competitive advantage in the marketplace. Three
challenges companies face are sustainability,
technology, and globalization. Human Resource
Management 5th Edition brings these challenges to life
by highlighting real-world examples pertaining to these
issues and relating it to the concepts within the chapter.
This best-selling McGraw-Hill/Irwin Human Resource
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Management title provides students with the technical
background needed to be a knowledgeable consumer of
human resource (HR) products and services, to manage
HR effectively, or to be a successful HR professional.
While clearly strategic in nature, the text also
emphasizes how managers can more effectively acquire,
develop, compensate, and manage the internal and
external environment that relates to the management of
human resources.
A Simon & Schuster eBook. Simon & Schuster has a
great book for every reader.
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