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Dynamic Interpersonal Therapy (DIT) is a brief psychodynamic psychotherapy developed for the treatment of mood disorders. This valuable
new book is a user-friendly, practical guide for the implementation of a brief psychodynamic intervention in routine clinical practice as well as
in research protocols.
This text integrates theoretical material in cognitive psychology and relevant knowledge from the applied behavioral sciences. The many
discussions and exercises enable readers to explore their own career issues in order to learn practical approaches to career planning. The
authors cover basic career concepts and decision making; social conditions affecting career development such as the global economy and
organizational culture. Also focuses on the theory base in cognitive information processing, with detailed, practical examples of the
application of the theory in typical career situations and provides concrete steps for executing a strategic career plan.
The fully updated edition of this text provides a state-of-the-art surgical review of female pelvic surgery, and will serve as a valuable resource
for clinicians and surgeons dealing with, and interested in the treatment of pelvic floor disorders. The book reviews the basic indications for
treatment and details the many surgical approaches to the management of all pelvic floor disorders, including stress urinary incontinence,
transvaginal prolapse, transabdominal sacrocolpopexy, robotic/laparoscopic sacrocolpopexy, vaginal and vulvar cysts, and interstitial
cystitis/bladder pain syndrome. In addition to step-by-step descriptions, the text is augmented with illustrations and photographs of surgical
techniques demonstrating the major repairs described in each section. Written by experts in their fields, the second edition of Female Pelvic
Surgery provides a concise and comprehensive review of all surgical approaches to female pelvic surgery.
This book shares the theoretical advancements that have been made regarding psychological ownership since the development of the
construct and specifically the practical applications within multi-cultural and cross-cultural environments. Enriched by empirical data and case
studies by subject specialists in the field, this book serves as a cutting-edge benchmark for human resource management specialists,
industrial psychologists, as well as students in positive organizational psychology and professionals in other fields. This book follows an indepth view of the most recent research trends in psychological ownership. Offering practical tools of how the psychological ownership of
employees could be developed in the workplace to not only enhance the performance of organisations, but to increase the commitment of
employees and influence the intentions of skilled employees to remain with their organisations.
This book examines the scientific contribution and increasing relevance of the Person-Centered Approach (PCA) in psychotherapy. The
direction taken in the book is to provide readers with a multidisciplinary and multi-perspective view as well as practical applications. Beyond
the more conventional psychotherapy applications (client-centered, experimental, emotion-focused, child-centered, motivational interviewing,
existential, filial, etc.) others have evolved including peace and conflict resolution work, encounter and T-groups, nonviolent communication,
parent effectiveness training, person-centered planning for people with disabilities, relationship enhancement methods, learner-centered
education, technology-enhanced learning environments, human relations leadership training, etc. Simultaneously, scientific disciplines were
influenced by this perspective in less obvious ways. Hence, the major contribution of this book is to identify and characterize the key bridgesso far only partly recognized- between the PCA and several other disciplines. Based on the results of the bridge-building endeavor, the
editors will propose an initial formulation of the PCA as a meta-theory. It is intended as a generic framework to solve complex, social
problems and to stimulate further research and development concerning the human species in relationship to its environment.
Designed to serve as a guidebook that provides a comprehensive overview of the essential aspects of neuropsychological assessment
practice. Also intended as a comprehensive sourcebook of critical reviews of major neuropsychological assessment tools for the use by
practicing clinicians and researchers. Written in a comprehensive, easy-to-read reference format, and based on exhaustive review of
research literature in neuropsychology, neurology, psychology, and related disciplines, the book covers topics such as basic aspects of
neuropsychological assessment as well as the theoretical background, norms, and the utility, reliability, and validity of neuropsychological
tests.

This volume presents innovative and contemporary methodologies and intervention protocols for the enhancement of positive
psychological attributes in multicultural professional and organizational contexts. Most methods, models and approaches that
underpin positive psychological interventions are confined to clinical samples, closed systems or monocultural contexts, which
restrict their applicability to particular contexts. Extensive practical intervention protocols, designs and methods which usually
accompany first draft intervention papers are condensed into brief paragraphs in final manuscripts or removed in their entirety.
This, in turn, reduces their potential for replicability or adoption by consumers, practitioners, or industry. This volume develops
guidelines for enhancing positive psychological attributes, such as positive moods (e.g. positive affect; life satisfaction), strengths
(e.g. gratitude; humour), cognitions (e.g. hope; optimism) and behaviours (e.g. emotional regulation; positive relationship building)
within various multicultural contexts. Thereby, it shows how positive psychology interventions can be replicated to a wide-range of
contexts beyond those in which they were developed.
Understand Counselling will teach you invaluable counselling skills and techniques which you can apply to all areas of your life.
This volume provides a multi-disciplinary perspective on grit, its measurement, manifestation and development. Specifically, it
provides a comprehensive and balanced response to critiques associated with the construct within the contemporary positive
psychological literature. These critiques revolve around the lack of consensus in the conceptualisation, measurement, and
management of grit, as well as consensus on its difference from other psychological constructs such as conscientiousness,
diligence or determination. Therefore, this volume thoroughly reappraises and consolidates the nature, function, measurement and
implications of grit in order to effectively advance the science of achievement. It looks at grit scales developed in various countries
and evaluates the concept in various aspects of life, from work performance to sports. Written by a team of multi-disciplinary
experts in fields ranging from neuroscience, sociology, and education to human resource management and psychology, this
volume firmly positions grit within the discipline of positive psychology’s nomological lexicon.
Many factors in the world today, such as globalization and a rise in immigration, are increasing the need for mental health
practitioners to acquire the ability to interact effectively with people of different cultures. This text will be the most comprehensive
volume to address this need to date, exploring the history, philosophy, processes, and trends in counseling and psychotherapy in
countries from all regions of the globe. Organized by continent and country, each chapter is written by esteemed scholars drawing
on intimate knowledge of their homelands. They explore such topics as their countries’ demographics, counselor education
programs, current counseling theories and trends, and significant traditional and indigenous treatment and healing methods. This
consistent structure facilitates quick and easy comparisons and contrasts across cultures, offering an enhanced understanding of
diversity and multicultural competencies. Overall, this text is an invaluable resource for practitioners, researchers, students, and
faculty, showing them how to look beyond their own borders and cultures to enhance their counseling practices.
Social science researchers in the global South, and in South Africa particularly, utilise research methods in innovative ways in
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order to respond to contexts characterised by diversity, racial and political tensions, socioeconomic disparities and gender
inequalities. These methods often remain undocumented – a gap that this book starts to address. Written by experts from various
methodological fields, Transforming Research Methods in the Social Sciences is a comprehensive collation of original essays and
cutting-edge research that demonstrates the variety of novel techniques and research methods available to researchers
responding to these context-bound issues. It is particularly relevant for study and research in the fields of applied psychology,
sociology, ethnography, biography and anthropology. In addition to their unique combination of conceptual and application issues,
the chapters also include discussions on ethical considerations relevant to the method in similar global South contexts.
Transforming Research Methods in the Social Sciences has much to offer to researchers, professionals and others involved in
social science research both locally and internationally.
The essential purpose of this book is to draw attention to the problems of managing the creation and use of technology in health
care, whether that means a new blood pressure machine or a new way of doing something, whether directly involved in the
medical treatment process, e.G., The nurse practitioner, or in the management of that process, e.G., A management information
system. The first section deals with research and development. The second section deals with the problems of introducing and
diffusing new technology in the health care system. The third deals with the impact and consequences of technology in health
organization, and the final section with the problems of evaluation and values as these affect critical decision choices.
This is the first in-depth guide to global community psychology research and practice, history and development, theories and innovations,
presented in one field-defining volume. This book will serve to promote international collaboration, enhance theory utilization and
development, identify biases and barriers in the field, accrue critical mass for a discipline that is often marginalized, and to minimize the
pervasive US-centric view of the field.
These proceedings represent the work of contributors to the 18th European Conference on Research Methodology for Business and
Management Studies (ECRM 2019), hosted by Wits Business School, University of Witwatersrand, Johannesburg, South Africa on 20-21
June 2019. The Conference Chair is Prof. Anthony Stacey, from Wits Business School and the Programme Chair is Prof. Louise Whittaker,
from University of Pretoria. ECRM is now a well-established event on the academic research calendar and now in its 18th year the key aim
remains the opportunity for participants to share ideas and meet the people who hold them. The scope of papers will ensure an interesting
two days. The subjects covered illustrate the wide range of topics that fall into this important and ever-growing area of research. This year
marks the first time the European Conference on Research Methodology for Business and Management Studies has been hosted outside of
Europe. We are pleased to take the conference on tour to South Africa in order to facilitate a wider and more diverse range of participants.
The opening keynote presentation is given by Prof. Dan Remenyi, who is extraordinary professor at the University of the Western Cape, on
the topic of Being a Successfully Published Academic Researcher. The second day of the conference will open with an address by Dr
Jayshina Punwasi, Clinical Manager at the Helen Joseph Hospital in Gauteng, who's talk is entitled From Clinician to Researcher to Manager:
The Practical Application of Research Methodology. With an initial submission of 129 abstracts, after the double blind, peer review process
there are 42 Academic research papers and 3 PhD research papers published in these Conference Proceedings. These papers represent
research from Australia, Bahrain, Cameroon, Canada, China, Czech Republic, Denmark, Estonia, Ireland, Netherlands, New Zealand,
Poland, Portugal, Romania, South Africa, Spain, United Kingdom, United States of America and Zimbabwe.
This volume provides theoretical perspectives on and approaches to the development or enhancement of positive psychological capacities
within various multi-cultural professional and organizational contexts. Specifically, it presents theoretical frameworks for the identification,
development and optimization of positive psychological capacities through a contemporary, multi-cultural and multi-disciplinary lens. In recent
years, the applicability of positive psychological intervention (PPI) techniques has transposed the boundaries of clinical practice into a wide
array of complementary domains such as law, education, business and even design sciences such as architecture. These interventions target
the enhancement of positive psychological capacities (e.g. strength-identification and use; high-performance learning; appreciative design;
job-crafting) in order to not only improve individual functioning, well-being and the treatment of various forms of psychopathology but also to
enhance team functioning/performance, organizational growth and community development. Despite its importance, very little research has
been done on the design of PPIs applicable to multi-cultural contexts. The contributions to this volume provide insights into this hitherto
neglected area of research.
This volume presents clearly defined and described evidence-based positive psychology interventions (PPIs), which have been validated in
multi-cultural contexts. It discusses validated PPIs which have been shown to have a significant impact in both clinical and real-world settings.
From the late 1990s, there has been an upsurge in popular psychological “self-help” publications drawing from processes and principles of
positive psychology. These publications are based on clinically validated PPI studies and translated in a “consumer friendly” manner.
However, in these popular works the intervention methods are significantly altered from the original forms, and the contexts of the consumers
are meaningfully different from those of the original study populations, the impact on outcome variables are often misinterpreted or overinflated, and incorrect outcome variables are targeted. Original research articles also do not extensively discuss the content of the
interventions, but merely present short descriptions of the PPI. As such, the intervention content cannot accurately be translated into practice.
Hence, the need for this volume which discusses in depth how validated PPIs in various multi-cultural contexts work in both clinical and realworld settings.
Comprehensive and informative, the extensively revised fifthedition of Occupational Therapy in Psychiatry and MentalHealth is an accessible
overview of occupational therapy inpsychiatry, providing key information on a range of internationalmodels of occupational therapy as well as
their practicalapplications. The fifth edition includes: • Case studies throughout to illustrate application oftheory to practice • Coverage of key
concepts and issues in occupationaltherapy • New material on emerging areas of practice • Comprehensive information on assessment and
treatmentfor children, adolescents and adults, covering key mental healthconditions Occupational Therapy in Psychiatry and Mental Health
isan ideal resource for students in occupational therapy, newlyqualified and experienced practitioners, and other allied healthprofessionals
seeking an up-to-date, globally relevant resource onpsychiatry and mental health care.
This research handbook provides meaningful coverage on current trends in the dynamic education systems of Africa. It presents the main
findings on current issues in the education systems from different African countries. Specifically, it examines education policies and what can
be done differently by African nations to strengthen these policies. The objective is to highlight African nations’ capacity to address issues of
social justice to generate ideas that can help translate the increasing strengths of the continent into achieving sustainable development.
This fascinating book provides a global exchange of information about counseling activities and services; counselor training; and existing
professional practices, beliefs, and values. Native counselors and leading experts from 40 countries discuss the opportunities for growth in
their countries and the challenges they face. After an introductory section that discusses global diversity themes and issues, chapters focus
on key countries in Africa, Asia, Europe, the Middle East, North America, Oceania, and South and Central America. Each chapter covers the
history and current state of counseling in the country, theories and techniques that have been shown to work best in meeting the needs of the
population, diversity issues specific to the region, counselor education and training, and possibilities for the future of counseling in the
country. A comprehensive list of international resources and counseling organizations is also included. *Requests for digital versions from the
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ACA can be found on wiley.com. *To request print copies, please visit the ACA website here. *Reproduction requests for material from books
published by ACA should be directed to permissions@counseling.org.
The first volume in The SAGE Handbook of Industrial, Organizational and Work Psychology introduces key concepts in personnel and
employee performance from cognitive ability and the psychological predictors used in assessments to employee and team values. The editor
and contributors present a clear overview of key research in the areas of behaviour change and how to assess individual job performance –
making Volume I indispensable for anyone working in or studying Human Resource Management.
This new text provides a state-of the-art introduction to educational and psychological testing and measurement theory that reflects many
intellectual developments of the past two decades. The book introduces psychometric theory using a latent variable modeling (LVM)
framework and emphasizes interval estimation throughout, so as to better prepare readers for studying more advanced topics later in their
careers. Featuring numerous examples, it presents an applied approach to conducting testing and measurement in the behavioral, social,
and educational sciences. Readers will find numerous tips on how to use test theory in today’s actual testing situations. To reflect the
growing use of statistical software in psychometrics, the authors introduce the use of Mplus after the first few chapters. IBM SPSS, SAS, and
R are also featured in several chapters. Software codes and associated outputs are reviewed throughout to enhance comprehension.
Essentially all of the data used in the book are available on the website. In addition instructors will find helpful PowerPoint lecture slides and
questions and problems for each chapter. The authors rely on LVM when discussing fundamental concepts such as exploratory and
confirmatory factor analysis, test theory, generalizability theory, reliability and validity, interval estimation, nonlinear factor analysis,
generalized linear modeling, and item response theory. The varied applications make this book a valuable tool for those in the behavioral,
social, educational, and biomedical disciplines, as well as in business, economics, and marketing. A brief introduction to R is also provided.
Intended as a text for advanced undergraduate and/or graduate courses in psychometrics, testing and measurement, measurement theory,
psychological testing, and/or educational and/or psychological measurement taught in departments of psychology, education, human
development, epidemiology, business, and marketing, it will also appeal to researchers in these disciplines. Prerequisites include an
introduction to statistics with exposure to regression analysis and ANOVA. Familiarity with SPSS, SAS, STATA, or R is also beneficial. As a
whole, the book provides an invaluable introduction to measurement and test theory to those with limited or no familiarity with the
mathematical and statistical procedures involved in measurement and testing.
The congruencies between psychology and law are explored in this collection of learning objectives, exercises, and reference material that
addresses the intersection of these two disciplines. In addition to practical topics such as crime and policing, the detection of deception and
truthfulness, dangerousness and the risk of violence, and the employment of the psychologist as expert witness, it also discusses modern
moral issues such as the role and treatment of child witnesses in legal proceedings, investigative psychology and psychological profiling, and
the use of insanity and diminished capacity defenses.
This edited volume focuses on innovative solutions to the debate on human thriving in the fast emerging technology-driven cyber-physical
work context, also called Industry 4.0. The volume asks the important question: How can people remain relevant and thrive in workplaces that
are increasingly virtual, technology-driven, and imbued with artificial intelligence? This volume includes two major streams of discussion: it
provides multidisciplinary perspectives on what thriving could mean for individuals, managers and organisations in current and future nonlinear and Web-driven workspaces. In this context, it points to the need to rethink the curricula of the psychology of human thriving so that it is
applicable to Industry 4.0. Second, it discusses the new platforms of learning opening up in organisations and the ways and means with
which people's learning practices can be adapted to changing scenarios. Some of these scenarios are: changing job designs and talent
requirements; the demand for creativity; the need for virtual teams and intercultural collaborations; and changing emotional competencies.
This topical volume includes contributions by scholars from across the world, and is of interest to scholars, practitioners and postgraduate
students of psychology, organizational behaviour and human resource management.
The Oxford Handbook of International Psychological Ethics is the much-needed comprehensive source of information on psychological ethics
from an international perspective. This volume presents cutting-edge research and findings related to recent, current, and future international
developments and issues related to psychological ethics.

This book sets out to provide context for innovating counseling for self- and career construction. It gives readers insight into the
theory underlying an innovative, integrative qualitative-quantitative approach to career counseling. Three key ideas recur
throughout the book. First, the idea of not dispensing “advice” to people—instead, enabling them to advise themselves. Second,
the idea of listening for instead of to people’s stories to help them choose and construct careers and themselves and shape their
career identities. Third, the idea of helping people connect what they know about themselves consciously with what they are aware
of subconsciously. The book confronts some of the main challenges posed by Work 4.0 on the workplace but also foreshadows
the imminent advent of Work 5.0. It endeavors to promote career counselors’ ability to help people “thrive” at a time when many
speculate that work itself is at risk, occupational contexts no longer “hold” workers in the way they used to, and the coronavirus
pandemic is disrupting the workplace.
An easy-to-understand overview of the key concepts of psychological testing Fully updated and revised, the second edition of
Essentials of Psychological Testing surveys the basic principles of psychometrics, succinctly presents the information needed to
understand and evaluate tests, and introduces readers to the major contemporary reference works in the field. This engaging,
practical overview of the most relevant psychometric concepts and techniques provides the foundation necessary for advanced
study in the field of psychological assessment. Each clear, well-organized chapter includes new examples and references,
featuring callout boxes highlighting key concepts, bulleted points, and extensive illustrative material, as well as “Test Yourself”
questions that help gauge and reinforce readers’ grasp of the information covered. The author’s extensive experience and deep
understanding of the concepts presented are evident throughout the book, particularly when readers are reminded that tests are
tools and that, like all tools, they have limitations. Starting with a basic introduction to psychological tests, their historical
development, and their uses, the book also covers the statistical procedures most frequently used in testing, the frames of
reference for score interpretation, reliability, validity and test item considerations, as well as the latest guidelines for test selection,
administration, scoring and reporting test results. Whether as an orientation for those new to the field, a refresher for those already
acquainted with it, or as reference for seasoned clinicians, this book is an invaluable resource. SUSANA URBINA, PHD, is
Professor Emeritus of Psychology at the University of North Florida, where she taught courses in psychological testing and
assessment. A Diplomate of the American Board of Assessment Psychology and a licensed psychologist, Dr. Urbina practiced in
the field of psychological assessment for over a decade. She coauthored the seventh edition of Psychological Testing with Anne
Anastasi and has published numerous articles and reviews in the area of psychological testing.
This book focuses on ethical issues faced by a variety of healthcare practitioners across the Anglophone African continent. This
important resource contains in-depth discussions of the most salient current ethical issues by experts in various healthcare fields.
Each profession is described from both an African and a South African perspective, and thus contributes to dialogue and critical
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thinking around African ethics and decision-making. In this way the book provides readers with an understanding of the ethical
issues at hand in various professions, including the practical implications of the ethical issues and how to address those
effectively. This is a beneficial resource for all those involved in the various healthcare professions addressed in this book,
including undergraduate students, lecturers, researchers and practitioners across the continent. Simply put, with the dynamic
changes and challenges in healthcare across the globe and in Africa, this is an indispensable resource for healthcare practitioners.
This book, Teaching Learners with Visual Impairment, focuses on holistic support to learners with visual impairment in and beyond
the classroom and school context. Special attention is given to classroom practice, learning support, curriculum differentiation and
assessment practices, to mention but a few areas of focus covered in the book. In this manner, this book makes a significant
contribution to the existing body of knowledge on the implementation of inclusive education policy with learners affected by visual
impairment.
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